Grand Valley Forum, volume 012, number 04,  August 24, 1987 by Grand Valley State University
Grand Valley State University
ScholarWorks@GVSU
1987-1988, Volume 12 Grand Valley Forum, 1976-
8-24-1987
Grand Valley Forum, volume 012, number 04,
August 24, 1987
Grand Valley State University
Follow this and additional works at: http://scholarworks.gvsu.edu/forum12
Part of the Archival Science Commons, Education Commons, and the History Commons
This News Article is brought to you for free and open access by the Grand Valley Forum, 1976- at ScholarWorks@GVSU. It has been accepted for
inclusion in 1987-1988, Volume 12 by an authorized administrator of ScholarWorks@GVSU. For more information, please contact
scholarworks@gvsu.edu.
Recommended Citation
Grand Valley State University, "Grand Valley Forum, volume 012, number 04, August 24, 1987" (1987). 1987-1988, Volume 12. 4.
http://scholarworks.gvsu.edu/forum12/4
Monday, August 24, 1987 Vol. 12 No. 4 Grand Valley State College 
GVSC Expands Partnership with Business 
Officials from Grand Valley 
state College, Muskegon Com-
munity "College, and Haworth, 
Inc., have signed cooperative 
agreements that will make ex-
panded higher education options 
available on-site to all mem-
bers of the Haworth workforce. 
The GVSC/Hawort_h agreement 
names Grand Valley State as 
the prime contractor for higher 
educational services at 
Haworth. The company has shown 
a strong commitment to its mem-
bers' education in the past by 
working with GVSC to provide 
on-site programs leading to 
the B.B.A., M.B.A., and B.S. in 
Industrial Technology degrees. 
Enrollment in these programs 
at Haworth has quadrupled since 
they were first offered two 
years ago. 
As prime contractor under 
the new agreement, GVSC will 
coordinate the scheduling of 
all college credit courses at 
Haworth and will also provide 
necessary student services, 
including admissions, registra-
tion, and advising. 
As part of these new respon-
sibilities, GVSC has already 
signed an agreement with Mus-
kegon Community College that 
provides on-site training for 
Haworth members leading to an 
Associate Arts degree through 
MCC. At the contract-signing, 
MCC President James L. Steven-
son commented on the agreement. 
"I believe this is the first 
partnership of this type in 
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Michigan," he said. "We look 
forward to a successful rela-
tionship that will benefit 
Haworth, Inc., its members and 
the entire community. As an 
educator I welcome this part-
nership and believe it will 
further strengthen our educa-
tional linkage to the business 
community. It is my hope that 
this endeavor will become a 
model to be copied by other 
businesses in western Michi-
gan." 
GVSC and MCC will continue 
to work together to provide 
Haworth members with courses 
leading to an associate degree 
from MCC and then directly 
into a bachelor's degree pro-
gram with GVSC. 
Haworth has been aggressive 
in developing member education 
programs, and pays all tuition. 
Dick Haworth, President and 
Chief Executive Officer, ex-
plained the company's educa-
tional philosophy. "We be-
1 ieve in the development of 
our people. We, along with 
Grand Valley State and Muskegon 
Community College, provide the 
means for self-development; 
members provide the effort. 11 
The company employs nearly 
2,700 people. 
GVSC President Arend D. Lub-
bers pointed out the importance 
of cooperation between educa-
tion and private enterprise. 
"Sometimes educational insti-
tutions are far removed from 
the elements in society they 
were created to serve. Higher 
education must create programs 
to meet the needs of business, 
industry, government, and pro-
fessional organizations. We 
must relate to these elements 
in a new way. Working togeth-
er, higher education and busi-
ness can be a powerful new 
force in society," he said. 
College Receives National Cost 
Reduction Award 
A special employee benefit 
program has earned GVSC an 
award from the National As-
sociation of College and Uni-
versity Business Officers 
(NACUBO) and the United States 
Steel Foundation, Inc. (USSF). 
In its initial year, the pro-
gram saved the college and 
its faculty and staff an es-
timated $65,200 in combined 
taxes and administrative ex-
penses. 
The cost-saving program is 
the Flexible Benefit Reimburse-
ment Account (FBRA), a program 
that enables GVSC personnel 
to set aside pre-tax earnings 
to cover particular medical, 
dental, and child care expenses 
not covered through the col-
lege's regular benefit pro-
grams. Over 20 percent of the 
college's faculty and staff 
participate in the program. 
GVSC is the only state college 
in Michigan with an FBRA pro-
gram so far. It was made pos-
sible by IRA regulations re-
garding cafeteria benefit plans 
and reimbursement accounts. 
Grand Valley State won 
fifth place honors among 56 
winners from 600 entries in 
the Twelfth Annual NACUBO/USSF 
Cost Reduction Incentive Awards 
Program. Awards are given 
based on three criteria: 
- Cost savings to the insti-
tution. 
- Value to the institution's 
constituency. 
- The program's usefulness as 
a model for other insti-
tutions. · 
Vice President for Adminis-
tration Ronald F. VanSteeland, 
who accepted the award for the 
college, pointed out one of 
the key reasons for the pro-
gram's success in reducing 
costs to the college. "We 
formed a committee of our own 
Continued on Page 3 
Celebrities to Entertain at GVSC 
In conjunction with the an-
nual Family Day activities on 
Saturday, October 3, enter-
tainer Bob Hope will perform 
in the Field House at 8 p.m. 
The 84-year-old comedian com-
bines music and his own special 
brand of ·, humor for a perform-
Across Campus 
Station Hopes to Shorten 
On·Air Drive 
WGVC/WGVK-TV is preparing 
for its ten-day fall membership 
drive that will begin on Sep-
tember 10. According to sta-
tion development manager Phil 
Fleming, the goal this year is 
$230,000 and 3,875 members. 
He hopes that at least 2, 100 
viewers will join the station 
for the first time and that at 
least 1,175 will renew their 
memberships. 
For the second year in a 
row, the station is offering 
a "pledge free" incentive to 
encourage members to join the 
station before the on-air drive 
begins. For every $23,000 
pledged before September 4, 
the station will cancel one 
day of the fund drive, current-
ly scheduled to run September 
10-20. Last fall, a similar 
campaign resulted in the sta-
tion's cancelling five days 
of the scheduled ten-day drive. 
The station plans to air 
many special programs during 
the membership drive including 
concerts, documentaries, and 
movies. 
Cobb Memorial Training Fund 
Helps Staff 
In 1986 a Board of Control 
resolution established the 
Purl A. Cobb Memorial Training 
Fund in memory of Purl Cobb, a 
long-time employee of the GVSC 
Physical Plant. The purpose 
was to fund training oppor-
tunities for Physical Plant 
personnel, with a committee of 
Plant employees responsible 
for administering the fund. 
During fiscal year 1986-87, 
11 employees received funds 
for individual courses, includ-
ing Boiler Plant Operations, 
Pneumatics, Self-Defense Tac-
ance that appeals to a variety 
of audiences. 
On Friday, October 16, the 
Beach Boys will present a con-
cert at a p.m. in the Field 
House. The surfing music pio-
neers have maintained their 
tics, and scuba Diving. In 
addition, employees attended 
First Aid/CPR training, spon-
sored by the committee. Fund-
ing was provided for 37 Main-
tenance/Service personnel to 
attend job-related workshops 
in Grand Rapids. Steps were 
taken toward establishing a 
Plant Eme.rgency Response Team 
whose members will "be trained 
to assist in campus emergency 
situations. 
Approximately 50 percent of 
the Physical Plant staff re-
ceived funds for training and 
development or benefited from 
committee-sponsored workshops 
during the first year of the 
fund's operation. The 1986-87 
Committee members were Charles 
Robinson, Toby Burke, Darlene 
Peck, Allen Wygant, Donna 
Schliewe, Gussie Cobb, and 
Terry Sack. 
New Student Pay Rates 
To Go into Effect 
On August 3 0, the new GVSC 
student pay rates approved by 
the Board of Control will go 
into effect. The new pay rate 
schedule allows for a step 
increase after a student has 
been employed by a unit for 30 
weeks. Thus, students employed 
for 30 weeks last year at the 
minimum wage of $3. 35 can be 
paid $3. 60 at Step 2 on the 
recommendation of their 
employing unit. 
Another change affecting 
student employees is the Im-
migration Reform and Control 
Act, which requires all employ-
ers to have their students 
complete the new I-9 forms. 
The Student Employment Office 
has had a series of meetings 
with student employee super-
visors to explain the new pay 
rates and the requirements of 
the I-9 forms. A final session 
Page 2 
popularity since their begin-
nings in the 1960 's and play 
to capacity crowds around the 
country. 
The Forum will publish ticket 
information for both perfor-
mances when tickets become 
available. 
has been scheduleu for Wednes-
day, August 2 6, in the Cove, 
Kirkhof Center, at 9 a.m. for 
anyone who was unable to attend 
the previous sessions. 
"In addition to updating 
employees on new changes, these 
meetings have been helpful in 
soliciting suggestions and 
comments regarding current 
student employment policies 
and regulations," says Finan-
cial Aid Director Ken Fridsma. 
"Representatives of units em-
ploying students who have not 
attended one of the past meet-
ings are urged to come on 
August 26. 11 
Call Lorna Hamp, ext. 3238, 
if you have questions or need 
additional information. 
Writing Handbook Adopted 
The College Writing Skills 
Committee and the English De-
partment have chosen the Holt 
Handbook as the standard writ-
ing handbook for the college. 
Beginning this fall, students 
in basic writing classes will 
purchase this reference book 
and be introduced to its use. 
Several hundred copies of 
the handbook are available at 
the bookstore in a central 
location rather than with in-
dividual textbooks. Desk cop-
ies will soon be arriving at 
the English Department where 
SWS instructors may pick one 
up. Instructors may also call 
ext. 3405 to have a copy sent. 
Closed Reserve Policy 
All books shelved as Closed 
Reserve in the library are 
being reshel ved and put into 
circulation. The library will 
hold materials belonging to 
faculty members until notified 
Continued on Page 3 
Across Campus 
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about how to use those publi-
cations. 
Since :,.materials are placed 
on closed reserve on a first-
come, f i rst-served basis, re-
quests for the fall semester 
should be submitted as soon 
as possible. 
For more information, call 
ext. 3252. 
Faculty and Staff Participate 
In Stability Conference 
GVSC, along with the ABS 
Foundation, Inc., the SWIIS 
Foundation, the Amway Corpora-
tion, and the Alternative World 
Foundation, is sponsoring an 
international conference on 
environmental, nuclear, and 
economic issues. Entitled 
"Alternative Methods for Inter-
national Stability: Getting 
from Here to There--1987-2000," 
the conference will be held 
August 27-29 at the Gerald R. 
Ford Presidential Museum and 
the Amway Grand Plaza Hotel. 
Representatives from 14 coun-
tries and ten states will at-
tend the event. Conference 
participants will explore and 
make recommendations on new 
methods for achieving interna-
tional cooperation in ending 
the arms race with its threat 
of global destruction, preserv-
ing the environment, slowing 
the use of non-renewable re-
sources, overcoming poverty, 
hunger, and illness, improving 
methods of instant communica-
tion between nations, and 
working to resolve the world-
wide economic and monetary 
crisis. 
President Lubbers will offer 
introductory remarks at the 
opening session along with 
Richard Devos, Sr., President 
of the Amway Corporation, Dr. 
Harold Chestnut of the SWIIS 
Foundation, and Alfred B. Swan-
son, M.D., of Blodgett Memorial 
Medical Center. A group of 
community and educational lead-
ers, including Arthur c. Hills, 
former Executive Assistant to 
the President at GVSC, as well 
as Seidman School of Business 
Management Professor Samir 
IsHak and Biology Professor 
Carl Bajema, has worked as a 
planning committee for the 
conference. 
According to Dr. Swanson, 
conference organizer, a final 
report giving practical recom-
mendations will be presented 
to President Reagan and other 
world leaders, as well as sena-
tors, congressmen, and "every-
one who is interested in con-
serving our planet for our 
kids." 
Season Football Tickets 
Available 
Faculty and staff may pur-
chase season football tickets 
for 1987 home games. There 
are six home games this year 
and the season ticket price is 
$25 for reserved seating or 
$20, general admission. Re-
served seats are in the two 
sections directly in front of 
the Press Box. 
Checks should be made payable 
to Grand Valley State and sent 
to the Athletic Ticket Office, 
Room 192, Field House. There 
is a $5 charge for season re-
News Notes 
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served parking during games 
and a $.50 handling charge. 
National Cost 
Reduction Award 
Continued from Page 1 
faculty and staff who studied 
FBRA and its particular ap-
plications to our institution. 
That group met for several 
months before recommending 
that the college include this 
option in its employee benefits 
package," he said. "Thus we 
saved the cost of hiring an 
outside agency to advise us on 
the program, and we designed a 
program optimally responsive 
to the particular interests 
and needs of our own people." 
The Cost Reduction Incentive 
Awards Program is open to all 
colleges and universities 
across the country. It is 
designed to stimulate an aware-
ness of the use of financial, 
human, and natural resources 
on campus and to foster the 
development of cost-effective 
ideas. 
Efforts to Determine How Much that advice seriously, but 
Students Learn Expanding have not found enough ways to 
use their assessment programs. 
States are stepping up ef-
forts to assess how much col-
lege students are learning 
and are doing a better job of 
evaluating the roles of their 
colleges and universities, say 
new reports from two national 
associations and the U.S. De-
partment of Education. 
The National Governors' As-
sociation, at its annual meet-
ing in Traverse City, issued 
its first update on education 
reform since it adopted a five-
year plan a year ago to improve 
the nation's schools and col-
leges. 
That plan, "Time for Results: 
the Governors' 1991 Report on 
Education," urged states to 
require more assessment of 
what students learn in college. 
So far, the N.G.A. reported, 
states and colleges have taken 
"Compared with a few years 
ago, when student assessment 
programs were confined to a 
very few states and isolated 
campuses, today, assessment of 
student learning is no longer 
a foreign notion," the new 
report said. 
"Yet what remains elusive is 
the link between policies of 
assessment and accountability," 
the report continued. 
The repoi·t was more optimis-
tic, however, on the evaluation 
of the roles of various col-
leges. "While a process to 
define the role and mission of 
public colleges and univer-
sities has been in effect in 
some states since the early 
1970's, often through the mas-
ter planning process, many 
Continued on Page 4 
Welcome to GVSC 
Patrick, Beach, custodian. 
For the past ten years, he 
owned his own industrial supply 
business in Traverse City. He 
has a bachelor's degree from 
Michigan State University. 
Betty ~. , Bidlack, assistant 
professor of psychology. 
She formerly held a similar 
position at Lake Forest Col-
lege, Lake Forest, Illinois. 
She has also worked as an as-
soiciate director for a suicide 
prevention organization in 
Chicago and as an adjunct in-
structor at Chicago State Uni-
versity. She has a B.A. degree 
from the University of South 
Carolina, a master's from the 
University of Toledo, and a 
Ph.D. from the University of 
Chicago. 
Susan M. Bosold, visiting as-
sistant professor of nursing. 
She has taught as an adjunct 
professor at GVSC. She also 
taught nursing at Sangamon 
State Univeristy, Bradley Uni-
versity, and Illinois Wesleyan 
University. She has a B.S. 
from the University of Wiscon-
sin and an M.S. from the Uni-
versity of Illinois. 
Theodore Brundidge, visiting 
associate professor of man-
agement and marketing. 
He has also taught at Daven-
port College and worked for the 
Amway Corporation as a training 
coordinator and purchasing 
agent. He has also worked as 
a sales and marketing repre-
sentative for various compa-
nies. He has a B. S. degree 
from Michigan State University, 
an M.B.A. from Western Michigan 
University and an L.L.B. from 
Blackstone School of Law . 
David Dyke, custodian. 
He worked as a truck driver 
for Service Metal Company for 
five years and has worked as a 
temporary at GVSC. 
Catherine Hildreth, custodian. 
She has worked for Coamerica 
Bank and Taste Queen and as a 
temporary at GVSC. 
Jack James Kavorik, custodian. 
He worked for Royal Crown Cola 
for the past 13 years and has 
worked as a temporary at GVSC. 
Donald D. Pottorff, visiting 
assistant professor of educa-
tion. 
For the past five years he has 
worked as a reading improvement 
specialist for the Department 
of Defense Schools in the Phil-
ippines. He served in similar 
positions in Korea, Germany, 
News Notes 
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states are giving new consider-
ation to the issue," it said. 
The State Higher Education 
Executive Officers this month 
issued its own report on last 
year's report by the governors. 
SHEEO strongly endorsed the 
governors' effort and suggested 
ways for states to use assess-
ment to evaluate individual 
programs at colleges and entire 
institutions. 
The state officers' report 
stressed that different types 
of assessment were appropriate 
for different institutions. 
"There are certain common 
aims of higher education that 
should be subject to statewide 
assessment, but in no way 
should these exhaust the as-
sessment undertaken at each 
campus," the report said. 
"Instead, most assessment 
should be designed by and tai-
lored to the individual in-
stitutions with the active 
involvement of faculty in both 
planning and implementation." 
Education Secretary William 
J. Bennett has also been ac-
tively pressing for increased 
use of assessment techniques. 
He recently sent every governor 
a copy of a new report on ef-
forts to increase accountabil-
Page 4 
and Japan. He has also worked 
as a continuing education in-
structor for Michigan State 
University and an elementary 
school principal and junior 
high reading teacher. He has 
a B.S. and an M.S. from Central 
Missouri State Unversity. He 
earned his Ph.D. from Michigan 
State University. 
ity at all levels of education 
through assessment. 
The Education Department 
report praised states that it 
said had increased the account-
ability of higher education 
and urged others to follow 
suit. 
It cited the efforts of 
Colorado, Florida, Georgia, 
Missouri, New Jersey, South 
Dakota, and Tennessee. 
Excerpted from The Chronicle 
of Higher Education, Volume 
XXXIII, Number 46. 
Job Openings 
Clerical, Office and Technical 
Secretary, WGVC/WGVK-TV. 
$6.99-$8.10 per hour. 
Clerical Assistant, 
Registrar's Office. $7.44-
$8.62 per hour. 
Television Traffic 
Coordinator, WGVC/WGVK-TV. 
$7.84-$8.55 per hour. 
For details, contact 
Personnel, ext. 3215. 
